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Abstract: The construction of the Hainan Free Trade Port is a significant measure in China's
deepening reform and opening-up, which not only promotes regional economic
development but also presents new challenges and opportunities for the demand of talents,
especially accounting talents. This paper conducts an in-depth analysis of the background,
policies, and future development direction of the Hainan Free Trade Port, studying the new
characteristics and trends in the demand for accounting talents. In conjunction with the
current situation of accounting talents in Hainan Province, a talent demand prediction
model is used to quantitatively analyze the demand for accounting talents. The study
indicates that the Hainan Free Trade Port will have higher requirements for versatile,
advanced accounting talents who possess an international perspective, are familiar with the
financial and tax policies of the free trade zone, and master modern information technology.
This paper finally proposes corresponding strategies for the cultivation and introduction of
accounting talents, aiming to provide references for the talent strategy of the Hainan Free
Trade Port.

1. Introduction

With the Chinese government releasing the "Overall Plan for the Construction of the Hainan Free
Trade Port™ in 2020, the construction of the Hainan Free Trade Port has entered a new development
stage. This not only brings unprecedented development opportunities to accounting functions but also
sets higher standards for the capability structure and quality requirements of accounting talents. This
paper first outlines the background of the construction of the Hainan Free Trade Port and its impact
on accounting work, then analyzes the current demand for accounting talents in this context, and
forecasts future demands for accounting talents, providing references for the cultivation and
introduction of accounting talents in the Hainan Free Trade Port.

2. Characteristics of Accounting Talent Demand under the Construction Background of
Hainan Free Trade Port

With the strategic positioning of the Hainan Free Trade Port becoming clearer, the demand for
accounting talents also shows new characteristics and trends. The construction of the Hainan Free
Trade Port not only provides a more open economic environment but also poses more complex and
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variable challenges to the accounting function, thereby raising higher requirements for the capability
structure and professional knowledge of accounting talents.

2.1. The Impact of Policy Environment on Accounting Talent Demand

The policy environment of the Hainan Free Trade Port has brought profound impacts on
accounting work. Firstly, with the implementation of tax incentives, accounting talents need to
possess new financial and tax knowledge and planning capabilities to seek tax benefits for enterprises
within the legal framework and achieve rationalization of tax burdens. Meanwhile, with the
liberalization of trade and facilitation of investment, accounting talents need to master the financial
processing rules of cross-border transactions and international tax knowledge to ensure that
enterprises can effectively manage cross-border tax risks and compliance requirements while
enjoying the benefits of free trade policies.[1] Additionally, the development of various emerging
industries within the free trade port, such as offshore duty-free and tourism services, also requires
accounting talents to have corresponding industry knowledge and business processing capabilities to
adapt to the constantly changing business environment.

2.2. The Demand for Accounting Talent Structure Driven by Economic Development in the
Hainan Free Trade Port

The economic development of the Hainan Free Trade Port is driving a transformation in the
structure of accounting talents. On the one hand, with the rapid development of modern service
industries and high-tech industries, accounting talents should not only be familiar with traditional
accounting and financial reporting but also possess the ability to understand complex business models
and financial analysis capabilities to participate in corporate strategic planning and decision-making.
On the other hand, with the increase in project investment and corporate mergers and acquisitions,
accounting talents need strong financial assessment, investment and financing management, and
merger and acquisition skills, all of which require accounting talents to have a richer knowledge base
and practical experience. Simultaneously, the cultivation and development of accounting talents
should also focus more on improving internationalization and informatization capabilities to meet the
international strategic needs of the Hainan Free Trade Port.[2]

2.3. New Requirements for Accounting Talent Capabilities under the Trend of
Internationalization

In the context of the internationalization of the Hainan Free Trade Port, the international
capabilities of accounting talents have become a core competency. This includes not only the ability
to be familiar with and apply international accounting standards, such as a deep understanding and
application of the International Financial Reporting Standards (IFRS), but also good foreign language
communication skills and cross-cultural communication abilities, to accurately understand
information, express views, and negotiate in an international business environment.[3] In addition,
accounting talents also need to have a global perspective and international thinking, capable of
discerning global economic trends, understanding the economic policies of different countries and
regions, and their impact on business operations, which is crucial for helping enterprises optimize
resource allocation and achieve value growth on a global scale.[4]

In summary, the characteristics of accounting talent demand under the construction background of
the Hainan Free Trade Port are manifested in the adaptability to the policy environment, professional
structural changes under economic development, and cross-cultural and international vision
capabilities in the process of internationalization. To meet these demands, the accounting talent
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cultivation mechanism needs corresponding adjustments and optimizations, and the career
development path for accounting professionals will also face re-planning.

3. Accounting Talent Cultivation Strategies in Hainan Free Trade Port

The construction of the Hainan Free Trade Port provides a broad platform and new requirements
for the cultivation of accounting talents. In this context, the strategies for cultivating accounting
talents must be innovated and adjusted to match the development needs of the Free Trade Port.[5]

3.1. Overview of the Current Status of Accounting Talents in Hainan Free Trade Port

With the construction of the Hainan Free Trade Port, the demand and functions of accounting
talents are undergoing significant changes. Key characteristics of the current structure of accounting
talents include:

Firstly, although the importance of daily accounting work is indisputable, traditional accounting
functions are gradually shifting towards higher-level financial strategy planning and management
decision-making. Traditional accounting talents play an irreplaceable role in handling daily financial
activities of enterprises, but they need to upgrade their skills to adapt to a more complex financial
environment posed by the Free Trade Port.

Secondly, tax reform and financial innovation have brought new skill requirements for accounting
talents. The inadequacy of existing talents in tax planning and cross-border financial management
limits the strategic development of enterprises within the Free Trade Port. Therefore, enhancing these
high-end skills, especially in tax and financial planning, is imperative.[6]

Additionally, the international characteristics of the Hainan Free Trade Port require accounting
talents to have an international perspective. This involves understanding international standards like
IFRS and includes foreign language communication skills and familiarity with transnational tax
regulations. Hence, the cultivation of accounting talents should simultaneously strengthen teaching
and practice of international norms.

Lastly, the challenges brought by accounting informatization cannot be ignored. Modern
accounting talents must adapt to the rapid development of information technology, such as big data
and cloud computing, which are key tools for improving financial management efficiency and
decision-making quality.

In summary, the Hainan Free Trade Port is undergoing a transformation in the functions of
accounting talents, requiring accounting professionals to continuously improve their professional
skills, international level, and information technology application abilities to meet the development
needs of the Free Trade Port.

3.2. The Contradiction between Supply and Demand of Accounting Talents and Existing
Problems

With the rapid expansion of the Hainan Free Trade Port, the demand for accounting talents is
increasingly growing. However, there is a significant mismatch between the existing supply of
accounting talents and the needs of enterprises in the Free Trade Port. This contradiction is mainly
manifested in several aspects:

Firstly, the demand for accounting talents in the Hainan Free Trade Port is evolving towards
specialization and multi-skilling, but the current accounting education system has not kept pace,
resulting in new accounting talents often lacking necessary practical experience and professional
skills. For instance, many accounting graduates primarily learn traditional accounting theories during
their education, lacking in-depth knowledge of international tax handling, complex financial
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instrument accounting, and foreign exchange management unique to the Free Trade Port. This
disconnect between education and actual demand makes it difficult for enterprises to find ready-to-
use talents when recruiting.

Secondly, existing accounting talents generally lack opportunities for on-the-job training and
continuing education. Insufficient investment in talent cultivation by enterprises and industry
organizations leads to accounting talents struggling to obtain systematic improvement and
transformation opportunities in their career. Particularly for those in-service accounting personnel
who need to adapt to the rapidly changing business environment of the Free Trade Port, the lack of
customized and targeted training programs makes it difficult for them to quickly fill knowledge and
skill gaps.

Furthermore, the lack of internationalization capability is another weakness of the existing
accounting talent pool. The international characteristics of the Hainan Free Trade Port require
accounting talents to understand and apply international accounting standards and possess good
foreign language communication skills to work proficiently in an international financial environment.
However, many accounting personnel still have significant room for improvement in international
perspective and language skills.

Lastly, with the widespread application of digital technology in financial management, higher
demands are placed on the information technology capabilities of accounting talents. However, the
proportion of practicing accountants who are proficient in financial software and possess data analysis
skills is not high, limiting their role in digital transformation.

In summary, the contradictions and problems in the supply and demand of accounting talents in
the Hainan Free Trade Port are multifaceted, including asymmetric education and market demand,
insufficient on-the-job training and career development support, and lack of internationalization and
information technology application abilities. These issues not only affect the personal career
development of accounting talents but also restrict the healthy and sustainable development of the
Hainan Free Trade Port's economy.

3.3. Analysis of the Discrepancy between Accounting Talent Cultivation and Actual Market
Needs

The discrepancy between the cultivation of accounting talents in the Hainan Free Trade Port and
the actual market needs is a topic worth exploring. Fundamentally, this discrepancy stems from the
lack of synchronization between the education system and the pace of market demand changes.

In terms of the education system, current accounting education focuses on traditional accounting,
auditing, and taxation knowledge, paying insufficient attention to the unique financial environment
and business needs of the Free Trade Port. For example, many accounting education curricula have
not been timely updated to include teaching on international accounting standards, financial
management of multinational enterprises, and international tax planning. Additionally, practical
teaching is relatively weak, and students lack actual operational experience, leading to difficulties in
adapting to the complex and varied work environment of the Free Trade Port.

Market demand changes rapidly, especially in special economic zones like the Free Trade Port.
With the deepening of free trade policies, enterprises' requirements in international operation, capital
operation, and risk management are increasing. This necessitates accounting talents to have a more
comprehensive and forward-looking perspective and the ability to quickly learn and adapt to new
rules, which are often not quickly obtained through traditional accounting education.

Moreover, there is a deficiency in combining theory with practice in accounting talent cultivation,
and a lack of effective bridges between theoretical teaching and market application. This separation
results in graduates requiring a longer adaptation period when entering actual work, reducing their
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work efficiency and business handling capability.

On the other hand, with the widespread application of digital technology in the accounting
profession, accounting talents need skills in data analysis and financial software application, which
are often overlooked in traditional accounting education. Yet, enterprises in the Free Trade Port
urgently need new types of accounting talents who can master digital tools and drive decisions with
data.

In conclusion, the discrepancy between accounting talent cultivation and actual market needs
mainly lies in outdated course content, lack of practical teaching, absence of skill education, and
disconnection between theory and practical application. Addressing these issues requires
collaborative efforts from educational institutions, enterprises, and industry organizations, by
updating educational content, strengthening practical teaching, introducing new skills education, and
enhancing school-enterprise cooperation, to narrow the gap between education and market demand.

4. Forecasting and Cultivation Strategies for Accounting Talents in Hainan Free Trade Port
4.1. Construction and Analysis of the Accounting Talent Demand Forecast Model

To accurately predict the demand for accounting talents in the Hainan Free Trade Port, constructing
a scientific demand forecast model is key. This model should comprehensively consider factors such
as the economic development trend of the Free Trade Port, industrial structure adjustment, policy
orientation, and the process of internationalization. Here is the construction and analysis process of
the accounting talent demand forecast model:

Firstly, the foundation of the model lies in the analysis of the number, size, and operational status
of enterprises within the Free Trade Port and those it serves. By conducting regression analysis of
historical data of these enterprises, we can predict the growth rate of businesses, thereby estimating
the demand for accounting talents over a certain future period. Additionally, it is necessary to pay
attention to macro factors such as changes in tax policies and external economic environments, all of
which can directly impact the demand for accounting talents.

Secondly, industrial structure adjustment has a long-term impact on the demand for accounting
talents. With the industrial upgrading of the Free Trade Port, the proportion of high-tech enterprises
and multinational companies will gradually increase. These enterprises have more complex and
specialized requirements for accounting talents, such as international tax planning, risk management,
and international financial reporting. The prediction model should include parameters of industry
development trends to determine the changes in demand for different levels and types of accounting
talents.

Thirdly, the influence of policy orientation on the demand for accounting talents is also an
indispensable part of the model. For instance, government tax incentives for foreign-funded
enterprises and support measures for financial innovation will stimulate the demand for accounting
talents in respective areas. The prediction model needs to integrate policy change parameters to assess
their potential impact on the demand for accounting talents.

Next, the process of internationalization is one of the key factors affecting the demand for
accounting talents. The level of internationalization of the Hainan Free Trade Port, including
international trade and investment, will determine the skill set that accounting talents must possess.
The model should incorporate indicators of internationalization, such as foreign direct investment
(FDI) and the number of international cooperation projects, to predict the demand for international
accounting talents.

Finally, the talent demand forecast model needs continuous adjustment and optimization. Through
actual data collection and analysis, calibrate the parameters in the model to ensure the accuracy and
reliability of the predictions. For example, time series analysis can be used to track the trend of
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accounting talent demand, or a grey prediction model can be applied to handle situations with
incomplete or imprecise data.

In conclusion, the construction of the accounting talent demand forecast model for the Hainan Free
Trade Port is a dynamic adjustment and continuous improvement process. It not only needs to
integrate data and information from multiple aspects but also be flexible enough to adapt to external
environmental changes. Only in this way can it provide scientific guidance and support for the
cultivation of accounting talents in the Free Trade Port.

4.2. Accounting Talent Cultivation Strategies

In response to the challenges posed by the accounting talent demand forecast model for the Hainan
Free Trade Port, the cultivation strategies for accounting talents should comprehensively consider
regional development needs and international standards, implementing diversified and hierarchical
training programs. The following are several key accounting talent cultivation strategies:

Firstly, update the accounting education curriculum system to integrate the actual needs of the Free
Trade Port into the courses of the accounting major. Traditional accounting teaching should be
combined with international accounting, international tax law, cross-border financial management,
and other contents to strengthen students' understanding and application ability of the business models
unique to the Free Trade Zone. At the same time, higher education institutions need to cooperate with
enterprises and industry associations to jointly develop practical courses and cases that match the
characteristics of the Free Trade Port, enhancing students' practical operation capabilities.

Secondly, strengthen practical teaching to improve students' professional skills. This can be
achieved through the construction of internships, training bases, simulated company operations, and
other forms. By simulating the actual work environment of the Free Trade Port, students can be
exposed to actual work processes and business operations during their school years, cultivating their
ability to solve practical problems.

Thirdly, increase international vision and emphasize the importance of foreign language skills and
international exchange. Accounting talents in the Free Trade Port need not only master professional
accounting knowledge but also possess good foreign language communication skills and an
international perspective. This can be achieved by adding bilingual teaching, overseas exchange
studies, international expert lectures, etc., to enhance students' international competitiveness.

Next, introduce professional qualification certifications, encouraging students and in-service
accounting personnel to participate in CPA, ACCA, and other international accounting qualifications.
These qualifications not only enhance individual professional capabilities but also help accounting
talents better adapt to international work requirements.

Additionally, focus on the continuing education and career planning of accounting talents. The
subject of this sentence seems to be a general entity responsible for organizing these activities for
accounting talents. It could be a company, an organization, a government agency, or a specific
department within a larger entity. Here's a completed sentence:

"Establish a lifelong learning mechanism, providing platforms for accounting talents to
continuously update knowledge and skills through online education, seminars, workshops, etc. At the
same time, provide career development guidance for accounting talents at different stages, helping
them plan their careers and adapt to different stages of the Free Trade Port's development, organized
by the accounting association."

Lastly, establish an accounting talent information database to combine talent demand with
cultivation strategies. Through tracking and database management of accounting talents, an
organization or entity can analyze employment trends, job changes, and skill improvement needs of
talents to provide decision-making support for educational institutions and employers.
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In summary, the accounting talent cultivation strategies for the Hainan Free Trade Port should be
market-oriented, strengthen practical teaching, add international elements, introduce professional
qualifications, focus on continuing education and career planning, and strengthen the matching of
talent demand and supply through information technology. The implementation of these strategies
will cultivate more accounting professionals who meet the requirements for the Free Trade Port,
providing strong support for its economic development.

4.3. Suggestions for the Introduction and Incentive Mechanism of Accounting Talents

In building the introduction and incentive mechanism for accounting talents, the Hainan Free Trade
Port needs to implement a series of practical and effective policy measures to attract and retain high-
end accounting talents. The following suggestions can be considered:

Firstly, formulate preferential policies to attract domestic and international accounting
professionals. This can be achieved by providing tax reductions, housing subsidies, and conveniences
for children's education. Particularly for accounting talents with international vision and experience,
more favorable policies can be implemented to compensate for the opportunity costs they might face
in the early stages of their career.

Secondly, establish a competitive salary system. For key positions and scarce talents, the Free
Trade Port should offer market-competitive remuneration to attract and retain outstanding talents.
Additionally, introduce performance appraisal mechanisms, linking remuneration with individual
performance to motivate talents to unleash their full potential.

The third is to create a good working environment and career development path. Free trade ports
should establish a transparent promotion system, clarify career development paths, and allow talents
to see their growth space within the organization. At the same time, free trade ports should provide
continuous vocational training and learning opportunities, encouraging accounting professionals to
continuously improve their professional level and skills.

The fourth is to implement humanized management, emphasizing the balance between personal
development of talents and work life. Free trade ports should improve job satisfaction and loyalty by
establishing an inclusive and supportive corporate culture to ensure that talent can work in a
comfortable and challenging environment.

Finally, we need to establish a talent return mechanism. For accounting professionals with work
experience overseas or in other regions of China, the Free Trade Port should regularly invite them to
return to the port and share their experiences through establishing talent pools and organizing
exchange meetings, providing them with opportunities to return to work.

Through the implementation of the above measures, the Hainan Free Trade Port will be able to
build an effective introduction and incentive mechanism for accounting talents, attracting and
retaining more outstanding accounting talents, thereby supporting the continuous development and
enhancement of international competitiveness of the Free Trade Port.

5. Conclusion

The construction of the Hainan Free Trade Port presents new requirements for accounting talents.
In the future, accounting professionals will need to possess not only traditional accounting and
auditing skills but also composite skills such as an international perspective, familiarity with
international financial reporting standards, and mastery of cross-border tax planning. In this context,
Hainan Free Trade Port needs to intensify the cultivation and introduction of accounting talents
through multiple channels, enhancing the professional level and international competitiveness of local
accounting talents. The government, universities, and enterprises should participate jointly, forming
a linkage mechanism to meet the continuously evolving talent needs of the Hainan Free Trade Port.
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Through the implementation of these strategies, the Hainan Free Trade Port is expected to cultivate a
high-quality accounting talent pool that meets the requirements of the new era.
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